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District (Administrative 90% of the allotment generated by a
Costs) designated teacher will go directly to the
10%

teacher who earned the designation.

10% of the allotment generated by a
designated teacher will be reserved by the
District for administrative costs of TIA:

1. TRS or other bene t contributions
that are affected by the extra TIA
compensation

2. Aid in purchasing any student
growth solutions

3. Staff development for teachers
and/or administrators

Teacher Compensation
90%

TIA Compensation will be eligible for use when calculating benefits for

TRS-eligible staff. Actual TIA compensation amounts distributed will

include typical deductions (e.g. federal income tax, Medicare tax, TRS
contributions).



TIMING OF COMPENSATION

The allotment funds will work in
conjunction with the current district
salary schedule. Funds will be paid out
once annually in May. The funds will be
expended by August 31, 2022.

Eligibility Group

Teachers who are hired by Brady ISD with
a designation from a previous district will
be under BISD's TIA spending plan and
timeline for compensation.

*The TIA allotment for a designated
teacher is based on the campus
assignmentas of the class roster winter
submission (i.e., last week in February).

To see an exact amount of possible funding per
teacher by campus visit:
https://tiatexas.org/funding/



http://www.amaisd.org/tia
https://youtube.com/watch?app=desktop&v=Z5DmwYTgbNM&feature=youtu.be
https://tiatexas.org/
https://tiatexas.org/national-board-certification/
https://docs.google.com/document/d/1r9YKGcat5VP5fIKLAHorb3i3cPOpUs2g/edit?usp=sharing&ouid=101426519889427592053&rtpof=true&sd=true

